Minority Suppliers offered business
opportunities through NMSDC

by Corey Hall

Te resolve problems magni-
fied by the 1968 riots, the
Chicago Urban League co
founded the Mational Minority
Supplier DMiversity Council,
Inc. (MMSERC)

Bince 1972, the NMSDC has
aftempted to provide economic

apportunities for minorities of

colisr. In 2001, the most recent
yiear such figures are available,
MNMSDC  suppliers provided
263 hillion in ponds and serv
ices (o the arganization’s cor-
porote membership, according
o Harriet Michel, Council
presudent since Y83, who also
provided the preceding facts.

“I would like to see thot num-
bBer mhorease o 570 billion, bul
we don't set targets becauwse
we're nol the ones giving the
contracts,” she said. “We cun
JUSL eanlings 1o grow our mem
bership and harangue them (the
corporations) 1o do what's
right by minonty businesses,™

Although the federal govern
ment defined minorities &%
Black peu'ple when Lthe Cooncil
began, (the organizalion has
never been exclusively Black
by design, she soid

“As other people became des
ignated as & proftected class,
they were included into our
she said.  “We
are probably the most inelusive
minarity business organization
around;, That makes us even
more nlfractive o corporale
America.”

orgamzation,”

Michel discussed the
Coupcil’s past progress and
forward moition before (s

recently held annunl confer-
ence, which took 'plu.l.'r Sunday
through Wednesday al
MceCormick Place. The confer-
ence allowed thousands of pro-
curement officers and minarity
suppliers an oppariuaity (o do
business

The conference’s maost imper-
tant evenl, Michel said, was
Monday's trade foir.

It was our largesi ever; we
hnd mare than 7 bowoths, she
said. “We had more than 7,000
people walking through there
Just nhoul any corporation one
wanted 1o see wWas preseénl
When 1 first came here (as
president 15 years ago), we had
150 baoths for a conference, so

this represenis. &  huge
increase,”

“Where's the siayving
pawer?"”

A president, Michel said.
she has seen many programs
sinrted for people who wani o
20 inte business, but very few
that help them siay in and

ndlvance their businesses

“The guestion [or us then
becomes, ‘Do you wani
10,00 Fafile businezses who
are fragile™ of ‘Do you wan
25,000 lorge minority busi-
nesses thai can really deal in
therr commumbas? 7 Michel
sald. “We need 1o wiorry abouo
those businesses thal pet large
and try io gel them larger.

have joined the NMSDC. This
18 substaatial, Michel sand.
because each company brings
its own suppliers, This repre-
senls  remendous Flu.rl:h.“ing_
potential for minority firms.
Corporate Americe, Michel
ndded, realizes that tomorrow's
CuslOmEr 15 & person of color
As an example, she noted tha
Wal-Mart, having reached its

firms did approximately 571
million with other minority
firms last year.™

For Yincent C, Ragland, pres-
ident'CECQ, PLANS, LLC and
Money Page colummnist for the
Citizen Mewspapers, member
ship in the Council has helped
businesses make valuable con-
aechioms

“There 15 just an abundamce

Harriet Michel, president of the MNational Minority Supplier Developmest Counedl, discusses conventlon
detalls. Listening on are Vincent Ragland (left), president/CED of PLANS, LLC, and Carl McFerren,

CED al Aerospace Management.

When vou lose s 5100 million
minority business, especially o
Block business, it takes a long
time before you gel somebady
else up to that level.

“srll, even with all the chal-
|r!'|.‘|u:r.*x 1 Lthe mirl:lpln::
today.” Michel contineed, I
feel there's no better time o be
1 munorly enlreprensur than
now. My message 1o minorily
entrepreneurs is: "We really
have to be prepored. If people
Are pr!p.ﬂ:red and pruars uing
excellence, there are opporiu-
nities out here.”

Carl McFerren, an MMSDC
member, alio attended the dis-
cussion. MeFerren, chief exee-
utive officer for Aerospace
h'laluj:r.'l:u.um aystems, LLC,
tnlked about how the Council
has benefited him.

“Seging this organization
from the (various chaplers) is
what I"ve always wanted to do.
You learn 0 much that way,”
he gaid “Having fnlerfaced
with several Fortune 500 com-
panies has been very benefi-
1"ve |learned Thix h'“'ld"“-F
good business contacts tokes
time. MNow I'm ready to put
what I"ve learned into sction.™

In the past year, 40 corpora:
tions from the Fortune 1000

crkl

maximum presence in rural
America, 18 now looking w
expand in urban areas, where
future growth exisis
MMEDC's biggesl supporters
have been Genernl Motors,
Chrysler and Ford, All three
companies will :p:rld ApproKL-
mately 5% billion in supplier
diversily programs this year
“Those companies understansd
the value of people of color
buying their vehicles,” Michel
sapd.  “All retailers, especially
because of global competition,
cannot afford to write any
minority community off.”
Michel alse dizcussed
Corporate Plus, o programt cur-
rently open io &) corporations.
Exclusive by design, Corporaie
Plus fleatures two firms (one
Black, one Hisponic) that gross
maore than one billion dollars.
While some suppliers have
argued that these entecprises
do nol need further assistance,
Michel disagreed
“These firms are now compel
ing with major white firms.
We've got to help them get
even slronger so thal they can
compeie better,” she said. “We
also require that these elite
lirms have a minority supplier
diversity program. These &0

of information owt here.” said
Ragland, who also attended the
discussion. “This organization
serves as the umbrella that
hrl:n_gu mll these |;|1:'p-:rr;|1in|15.
together.”

When asked what remains
MMSDC's biggest challenge,
Michel discussed the constan
battle to be viewed as an eco-

nomic endeavor, not & publici
iy progrum, for minority busi-
nesses and corporations

Another |.'J|.a||:r|:|: imyolves
the Couoncil's international
expansicn to such places as
South Africa and Brazil

“What we're teving o do in
those places is create trading
partners [or our minority sap-
|'.|!I1erx." she sand, “If we have
an NMSDC-like organization
there, they can begin to devel-
tp those indigenouws. business-
ex. | believe thal my intermi-
tional program at MMSDC is
going to be my legacy. more
than anything else ™

"Because this past
vear has been so diffi-
cult for the economy
nationally, our goals
were to make sure that
minority businesses
didn't Fall behind. We
were consistently
reminding corpora-
tions of their commit-
ment to supplier diver-
sity so that they
wouldn't reduce their
dollars,” Michel said.
Mote: The Council
may be contacted
through the Internet
at nmsdcus.org. The
phone number for its
Illinois chapter is (312)
263-0105.,

. Who siarted ai the NMSDC as president In 1988, belleves

that the Council™s presence in foreign couniries will be her legacy,



